
LEADERSHIP WITH INTEGRITY, ADVOCACY FOR ALL
I am proud to be the daughter of an SPS special education
teacher, a graduate of Nathan Hale, and a special education
instructional assistant at Lowell Elementary.

I am honored to be your current SEA Treasurer, and I have
served in numerous leadership roles within our union for the
past nine years. I have a proven track record of fighting for
racial equity, fair wages, and inclusive policies at the table
with our district and within our union. I have experience
with bargaining, contract enforcement, and member
mobilization. And as an Educator Support Professional (ESP)
for the past 15 years, I know the importance of ensuring all
SEA members earn a living wage.

If elected SEA Vice President, I’ll drive member engagement
and empower new union leaders. Strong relationships and
unity are keys to securing the wins we deserve now more
than ever. Together, we will build a positive union culture
where educators can fully meet our students’ academic,
social, and emotional needs.

UNION EXPERIENCE
SEA Treasurer (2024 - present)
SEA Board Director (2020 - present)
SEA Bargaining Team & Bargaining Support Team (2018,
2019, 2020, 2022)
SEA Center for Racial & Social Justice Committee (2024 -
present)
SEA-SPS Partnership Committee (2023 - present)
SEA Budget Analysis Team to Support Bargaining (2019-22) 
Association Representative (2016 - present)
Special Education Task Force Member (2018 - 2024)
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VOTE MAY 8 - 15 

SEA VISION
Fully fund public
education
Address systemic
racism and other
inequities
Professional wages for
classified staff
Reasonable and
sustainable workloads
Safe workplaces
Meeting the mental,
social, and emotional
needs of students
98% membership rate

LEARN MORE ABOUT DAVINA
 AND HOW TO VOTE HERE ->

EMAIL:   SEA.DAVINADIAZ@GMAIL.COM/  FACEBOOK:    


